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A.5.1 Leadership and commitment
To demonstrate leadership and commitment, there are specific responsibilities related to the environmental management system in which top management should be personally involved or which top management should direct. Top management may delegate responsibility for these actions to  others, but it retains accountability for ensuring the actions are  performed.
A.6.1.3	Compliance obligations
The organization determines, at a sufficiently detailed level, the compliance obligations that are applicable to its environmental aspects, and how they apply to the organization. Compliance obligations include legal requirements that an organization has to comply with and other requirements that the organization has to or chooses to comply with.
Mandatory  legal  requirements  related  to  an  organization’s  environmental  aspects  can  include,     if applicable:
a)	requirements from governmental entities or other relevant authorities;
b)	international, national and local laws and regulations;
c)	requirements specified in permits, licenses or other forms of authorization;
d)	orders, rules or guidance from regulatory agencies;
e)	Judgements of courts or administrative tribunals.
A.6.2   Environmental objectives and planning to achieve them
Top   management  may  establish  environmental  objectives  at  the  strategic  level,  the  tactical   level or  the  operational  level.  The  strategic level  includes  the  highest  levels  of  the  organization  and the environmental objectives can be applicable to the whole organization. The tactical and operational levels can include environmental objectives for specific units or functions within the organization and should be compatible with its strategic direction.

A.9.1.2	Evaluation of compliance
The frequency  and  timing  of  compliance  evaluations  can  vary  depending  on  the  importance  of  the requirement, variations in operating conditions, changes in compliance obligations and the organization’s past performance. An organization can use a variety of methods to maintain its knowledge and understanding of its compliance status, however, all compliance obligations need to be evaluated periodically.

