
Employement Rights in the UK 
All workers have a right to a written description of the terms and circumstances of their employment, 
and this description must be given on or before the first day of employment. To safeguard the company 
and clearly define the parties' relationship, we advise providing workers with an employment contract. 

General 

Names of employer, place of work job title; hours and days of work, including whether they can be 
varied and how; details of any probationary period; pension arrangements (see below); and information 
on any employer-provided training. 
Salary is normally paid monthly in arrears. Under PAYE, tax and NI are deducted at source. Minimum 
wages must be paid. Current minimum wage rates: 

 Apprentice (under 19 or 19+ in first year): £4.81 
 Under 18: £4.81/h 
 18-20: £6.83/h 
 £9.18 per hour for 21-22-year-olds 
 23+: £9.50/hour (National Living Wage) 

On 1 April 2023, hourly wages will rise again. 
 
The Types of Employee Rights in the UK 
The work status of an individual affects their rights. There are a few things that may influence this: 

 The nature of the work 
 The means of payment 
 Who is the taxt payer? 

According to the legislation, there are 3 primary categories of work status: 
 Employee: a person with a contract of employment 
 Worker: anybody with a service agreement 
 A self-employed person is a business owner, a freelancer, or a contractor 

 
Employee Rights 
They have legal rights as an employee, as defined by employment law. These may consist of: 

 A least, a right to formal agreements outlining their employment obligations and rights 
 The entitlement to pay for sick, vacation, and parental leaves 
 After two years of employment, the ability to pursue claims of unjust dismissal and redundancy 

 
Worker’s rights 
They have legal rights as employees, as defined by employment law. Although they vary differently from 
workers, they are nevertheless covered by many of the same rules. These may consist of: 

 A right to formal agreements outlining their employment obligations and rights 
 The right to a minimum wage in the country 
 The privilege of paid vacation 
 Payslips 
 Protection against unjustified discrimination 
 

 



Rights for the Self-Employed 
Self-employed people are nonetheless covered by employment law laws notwithstanding the form of 
their work. Although it is not as extensive as the earlier job statuses, some of it should still be 
considered. These are what they are: 

 On a client's property, they are given health and safety protections 
 Defending oneself against prejudice 
 

Laws Related to Employment Rights 
 

Keeping track of major UK employment laws is easier with a list. There are fundamental employment 
acts. 
By constantly reviewing these regulations and your employer duties, you'll be less likely to breach them. 
Here is crucial information on the most significant employment laws: 

 The Employment Rights Act of 1996 This legislation updates the outdated Labour Law and 
protects workers' rights in cases like redundancy, wrongful dismissal, paternity leave, and 
maternity leave. 

 The National Minimum Wage Act of 1998 establishes the NMW for workers and companies 
across the UK. To maintain it in line with inflation and other factors, the government examines 
this often. 

 A variety of rights at work for trade union recognition, de recognition, and industrial activities 
are established under the Employment Relations Act of 1999. 

 The Maternity and Parental Leave etc. Regulations 1999: Statutory law governing workers' access 
to time off work for. 

 The Part-Time Workers (Prevention of Less Favourable Treatment) Regulations 2000, a piece of 
UK labour legislation, mandates that businesses treat part-time employees equally to full-time 
employees doing the same tasks. 

 Protection of current workers' rights and any employment contracts or commitments when a 
firm undergoes a business transfer is provided under the Transfer of Undertakings (Protection of 
Employment) Regulations of 2006. 

 A law that forbids discrimination in the workplace and throughout the hiring process is the 
Equality Act of 2010. It specifies protected traits that cannot be used as justification for any 
workplace choices unless appropriate accommodations are made for them there. 

 A 2010 law called the Agency Workers Regulations forbids discrimination against those who 
work for employment agencies. Comparing them to full-time peers who do the same task, pay 
them similarly and give them the same amount of work time. 


